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                     Objective 

To provide charter school operators and boards with clear 
expectations, fact-based oversight, and timely feedback 
while ensuring charter autonomy.  
 

– Clear standards, timely feedback, maximum transparency 
– Objective information for schools, students, and families 
– Differentiated oversight including incentives for high-

performing charter schools 
– Comprehensive information to guide charter renewal 

determinations 
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                           Authorizer Board Obligations 

Mississippi Charter School Authorizer Board Obligations 

	
  

•  Clearly communicate standards and expectations to schools; 
•  Conduct a transparent, consistent, and predictable oversight process; 
•  Conduct an oversight process that is respectful of schools’ autonomy; 
•  Focus on student outcomes and not on inputs; and 
•  Provide fact-based feedback to schools and communities indicating 

where schools stand relative to performance framework expectations 
and standards. 	
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                         Performance Framework  
                           Assessment Components 

•  Routine Ongoing Submissions 
–  Create one reporting calendar that includes all submissions due to the 

Authorizer Board and MDE  
 

•  Performance Frameworks  
–  Academic: Student proficiency and growth, subgroup performance, and school 

selected indicators 
–  Financial: Fund balance, audit findings, debt to asset ratio, and timeliness of all 

reports 
–  Organizational: Education program, enrollment, discipline, special education 

and at-risk populations, school environment, and governance 
 

•  Annual Performance Report 
–  Compiles all information from frameworks and data collected throughout the 

year  

!



                          Academic Performance Indicators 
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                          Financial Performance Indicators 
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                          Organizational Performance Indicators 
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               Annual Process 
!



                    Differentiated Oversight 
School Tours vs. Site Visits 
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School Tours Site Visits 

Policies and Procedures Follow-Up Policies and Procedures Audit 

Informal Classroom Visits Classroom Visits 

Facility Review Facility Review 

School Leader Conversation School Leader Interview 

Special Education Coordinator Interview 

Board / CMO Interview 



	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  Intervention Ladder 
!

•  All schools begin in Good Standing. 

•  A school enters the intervention ladder at 
Level 1 when it receives a Notice of Concern.  

•  Certain indicators are Critical Indicators and a 
school automatically receives a Notice of 
Breach and enters the intervention ladder at 
Level 2. 

•  When a school cures a Notice of Concern or 
Breach, they return to Good Standing.  

•  Repeated Notices of Concern or Breach may 
lead to increased oversight.  

•  When schools don’t cure Notices of Concern 
or Breach, they proceed to Revocation 
Review. 



	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  Renewal Requirements 
Academic Requirements for Initial Renewal 
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Most Recent Academic 
Performance Framework 

Indicator 1 Rating 
Additional Evidence Needed Eligibility for Renewal 

Exceeds or Meets 
Expectations (A - C) No Additional Evidence Needed Eligible for Renewal 

Approaches Expectations 
(D) 

School Must Demonstrate Evidence of 
Significant Growth Over Charter Term  

OR 
Receives an Exceeds or Meets 
Expectations on 2/3 Additional 

Academic Indicators 

Eligible for Renewal 

Fails to Meet Expectations 
(F) No Additional Evidence Needed Not Eligible for Renewal 



	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  Renewal Requirements 
Academic Requirements for Subsequent Renewals 
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Most Recent Academic Performance 
Framework Indicator 1 Rating Eligibility for Renewal 

Exceeds or Meets Expectations (A - C) Eligible for Renewal 

Approaches Expectations or  
Fails to Meet Expectations (D - F) Not Eligible for Renewal 

Financial and Organizational Requirements for All Renewals 
 

•  Meets or approaches expectations on BOTH the Financial and Organizational Frameworks  
•  Authorizer Board may grant a waiver based on specific evidence and circumstances.  



	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  Renewal Terms 
 
 

!

Academic Base Term Financial & Organizational 
Additional Years Potential Term Lengths 

Exceeds Expectations (A) 
4 Years 

1 Additional Year for Meets 
Expectations in Financial and 
Organizational Performance 

4 – 5 Years 

Meets Expectations (B) 
4 Years 

1 Additional Year for Meets 
Expectations in Financial and 
Organizational Performance 

4 – 5 Years 

Meets Expectations (C) 
3 Years 

1 Additional Year for Meets 
Expectations in Financial and 
Organizational Performance 

3 – 4 Years 

Approaches Expectations (D) 
3 Years No Additional Years Added 3 Years 

Fails to Meet Expectations (F) Not Eligible For Renewal 
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